
Subd. 6. Plan, eligibility for rehabilitation, approval and 
appeal.
(a) The commissioner or a compensation judge shall determine eligibility for 
rehabilitation services and shall review, approve, modify, or reject rehabilitation plans 
developed under subdivision 4. The commissioner or a compensation judge shall also 
make determinations regarding rehabilitation issues not necessarily part of a plan 
including, but not limited to, determinations regarding whether an employee is eligible 
for further rehabilitation and the benefits under subdivisions 9 and 11 to which an 
employee is entitled. 

(b) A rehabilitation consultant must file a progress report on the plan with the 
commissioner six months after the plan is filed. The progress report must include a 
current estimate of the total cost and the expected duration of the plan. The commissioner 
may require additional progress reports. Based on the progress reports and available 
information, the commissioner may take actions including, but not limited to, redirecting, 
amending, suspending, or terminating the plan. 

(c) Job placement services shall be limited to 6 months per each Rehabilitation Plan or 
Rehabilitation Plan Amendment.  If, after 6 months of job placement services, the injured 
worker has not found a suitable job, the qualified rehabilitation consultant must conduct 
an evaluation of the injured worker’s rehabilitation plan and recommend whether further 
job placement, retraining or skills enhancement, or other services are appropriate for the 
injured worker.   

Upon preparation of the recommendation and proposed plan amendment, the qualified 
rehabilitation consultant shall provide a copy to the employee, the insurer, and any 
attorneys representing the employee or insurer.  

A rehabilitation plan amendment that all parties have signed is deemed approved by the 
commissioner upon filing. 

If a party fails to sign the plan amendment or fails to file a rehabilitation request for 
assistance objecting to the proposed plan within 15 days, it shall be presumed that the 
party is in substantial agreement with the plan amendment's vocational objective and the 
services that are proposed. In this event the assigned qualified rehabilitation consultant 
shall file the plan amendment with the commissioner along with evidence of the date the 
plan amendment was sent to each party and, upon receipt, the plan amendment will be 
deemed approved. The insurer is liable for reasonable fees for a rehabilitation plan that is 
deemed approved under this subpart until a further plan amendment is filed or ordered by 
the commissioner or compensation judge. A party's failure to sign a plan amendment 
shall not constitute a waiver of any right to subsequently dispute it or to dispute whether 
the rehabilitation fees relative to it are reasonable. 

Subd. 9.Plan; costs.



(a) An employer is liable for the following rehabilitation expenses under this section: 

(1) cost of rehabilitation evaluation and preparation of a plan; 

(2) cost of all rehabilitation services and supplies necessary for implementation of the 
plan; 

(3) reasonable cost of tuition, books, travel, and custodial day care; and, in addition, 
reasonable costs of board and lodging when rehabilitation requires residence away from 
the employee's customary residence; 

(4) reasonable costs of travel and custodial day care during the job interview process; 

(5) reasonable cost for moving expenses of the employee and family if a job is found in a 
geographic area beyond reasonable commuting distance after a diligent search within the 
present community. Relocation shall not be paid more than once during any rehabilitation 
program, and relocation shall not be required if the new job is located within the same 
standard metropolitan statistical area as the employee's job at the time of injury. An 
employee shall not be required to relocate and a refusal to relocate shall not result in a 
suspension or termination of compensation under this chapter; and 

(6) any other expense agreed to be paid. 

(b) Charges for services provided by a rehabilitation consultant or vendor must be 
submitted on a billing form prescribed by the commissioner. No payment for the services 
shall be made until the charges are submitted on the prescribed form. 

(c) Except as provided in this paragraph, an employer is not liable for charges for services 
provided by a rehabilitation consultant or vendor unless the employer or its insurer 
receives a bill for those services within 45 days of the provision of the services. The 
commissioner or a compensation judge may order payment for charges not timely billed 
under this paragraph if the rehabilitation consultant or vendor can prove that the failure to 
submit the bill as required by this paragraph was due to circumstances beyond the control 
of the rehabilitation consultant or vendor. A rehabilitation consultant or vendor may not 
collect payment from any other person, including the employee, for bills that an employer 
is relieved from liability for paying under this paragraph. 

(d) The employer is not liable for the cost of more than 20 hours of job placement 
services per month, unless specified in the rehabilitation plan or rehabilitation plan 
amendment.   

 
 
 
 


